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Russell L. Ackoff, Herbert J. Addison, Sally Bibb : Management F-Laws: How Organizations Really Work 
before purchasing it in order to gage whether or not it would be worth my time, and all praised Management F-Laws: 
How Organizations Really Work: 

0 of 0 people found the following review helpful. fun and stimulatingBy J. LugoVery fast read, but needs to be 
reflected upon. Maybe one (f)law at a time... This should be read by teams that are thinking together.5 of 7 people 
found the following review helpful. Fundamental TruthsBy J. GarrettAt first glance F-Laws appears to be very 

http://f3db.com/pub/links.php?id=0955008123


different from Ackoff's other subjects dealing with systems theory. Instead it runs along the same lines. Speaking to 
the inner workings of human organizations, using proverbs versus theory. A wonderfully simple and powerful book, 
with built in criticism and commentary.8 of 12 people found the following review helpful. Dialogue among the authors 
adds tremendous valueBy DanOne of the best features of this book is the contribution of Sally Bibb in her "considered 
responses." The f-laws are simplified / epigrammatic and Bibb is not afraid to say "Spot on!" or "Mostly true" or 
"There's an important exception to this f-law," etc. , as the case may be. Great minds don't always think alike, and here 
we get the benefit of three in dialogue. We the readers get to participate in the dialogue by our reading and can thus 
integrate the differences of the viewpoints.

A full collection of more than 80 of Russell Ackoff's management f-laws: the uncomfortable truths about how 
organizations really work, what's wrong with the way we design and manage businesses, what makes managers tick... 
and how we can make things work better. Russell Ackoff is one of the world's top business brains. Herbert Addison 
has worked for years in business book publishing. Sally Bibb is a pioneer of organizational change. Who better to zero 
in on organizations, take them apart and then suggest ways of putting them back together - but better?


